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Justifying Report of Objectives of
Anti-Ragging Cell

Objectives:

1.
2.
3.

“n

9.

To bring out an awareness among students about the consequences of ragging.

To keep constant eye and vigilance over ragging.

Anti-ragging cell will be the supervisory and advisory cell in preserving culture of ragging
free environment in the college.

To generated an atmosphere of discipline.

To keep a continuous vigil to prevent of ragging.

Anti-ragging cells executive meeting will be held at the beginning of the new session in
every year.

To Conduct workshops :fainst menace of ragging.

To build ragging free environment by instilling the principles of democratic value zero
tolerance empathy, compassion and sensitivity to the students.

To take all necessary measures for the prevention of ragging inside the campus.

10. To provide punishment to those indulging in ragging as provide for regulation and the

Justified
1.

2.
3.

® N

9.

appropriate law enforce.

Brought out an awareness among the students about the consequence of ragging.

Kept constant eye and vigilance over ragging.

Anti-ragging cell become supervisory and advisory cell and preserved culture of ragging
free environment.

Generated an atmosphere of discipline.

Kept continuous vigil to prevent of ragging.

Executive meeting was held at the beginning of the new session.

Conducted workshops against menace of ragging.

Build ragging free environment by instilling the principles of democratic value zero
tolerance empathy, compassion and sensitivity to the students.

Took all necessary measures for the prevention of ragging inside the campus.

10. Provided punishment to those indulging in ragging as provided for regulation and the

appropriate law enforce.
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Justifying Report of Objectives of
Grievances and Redressal Cell

Objectives:

1.

To develop an organizational framework to resolve grievances of students and other
stakeholders.

To provide the students access to immediate, hassle free resource to have their grievance
redressed.

To establish structured interaction with the students to elicit information on their exceptions.

. To institute a monitoring mechanism to oversee the functioning of the grievance redressal

policy.

Encouraging the students to express their grievance/problems freely and frankly, without any
fear of being victimized.

Suggestion/complaining box will be installed in front of the office of Katahguri College in which
students, who want to remain anonymous, put in writing their grievances and their
suggestions for improving the academics/ administration in the college.

To support, those students who have been deprived of the services offered by the college, for
which he/she is entitled .

To Make officials of the college responsive, accountable and courteous in dealing with the
students.

To ensure effective solution to the students grievances with an impartial and fair approach.

Justified:

1.

Developed an organizational framework to resolve grievances of students and other
stakeholders.

Provided the students access to immediate, hassle free resource to have their grievance
redressed.

Established structured interaction with the students to elicit information on their exceptions.
Initiated a monitoring mechanism to oversee the functioning of the grievance redressal policy.
Encouraged the students to express their grievance/problems freely and frankly, without any
fear of being victimized.

Suggestion/complaining box was installed in front of the office of Katahguri College in which
students put in writing anonymously.

Supported, those students who have been deprived of the services offered by the college, for
which he/she is entitled .

College officials are made responsive, accountable and courteous in dealing with the students.
Ensured effective solution to the students grievances with an impartial and fair approach.
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Justifying Report of Objectives of
Internal Complaint Committee
Objectives:

e Prevent discrimination and sexual harassment, by promoting gender amity among students
and employees.

e Deal with cases of discrimination and sexual harassment against women in a time bound
manner.

e Recommend appropriate punitive action against the guilty party to the management.

Justified:

e Prevented discrimination and sexual harassment, by promoting gender amity among students
and employees.

¢ All Cases of discrimination and sexual harassment against women is dealt with in time bound
manner.

¢ Tried to recommend appropriate punitive action against the guilty party to the management.
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