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5.1 Student Support

5.1.4. The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases.

» Proof for Implementation of guidelines of statutory/ regulatory bodies.
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STUDENTS GRIEVANCES & REDRESSAL CELL
KATAHGURI COLLEGE

P.O- TUKTUKI, DIST- NAGAON: ASSAM.
ESTD: 1988

CONSTITUTION OF STUDENTS GRIEVANCES & REDRESSAL CELL:

Students Grievances and Redressal Cell of Katahguri College was established as per
meeting of 1QAC of Katahguri College with staff held on 2™ February 2018 (Resolution
No. 02). It is a forum where grievances of all the students of Katahguri College are
received and takes all steps to redress and solve their grievances,

As sugpested by University Grant Commission, New Delhi, the College has
established a Grievance Redressal Cell, to provide a mechanism for redressal of
students' grievances and ensure transparency in admission, the prevention of unfair
practices, etc. To realize the primary needs of the students and staff and secure civil
liberties for everybody, a Students Grievances and Redressal Cell has been working in
our college since 2018. The function of the cell is to look into the complaints lodged by
any students and judge their merit. The Students Grievances and Redressal Cell is also
empowered to look into the matter of harassment. In case the person is unwilling to
appear in self, grievances may be dropped in writing at the grievance/ suggestion box.

There is a grievance/suggestion box fitted on the wall in front of the office room of
Katahpguri College and easily approachable to students for submit their complaints.
Grievance box is opened at the end of every month and complaint(s) are redressed
accordingly. For disposable of complaint, institute has a Students Grievances and
Redressal Cell and this cell is liable to timely disposal of complaint.

The Students Grievances and Redressal Cell aims to look into the complaints lodged by
any student and redress them as per requirement. The students can state their grievances
regarding any academic and non-academic matter within the campus through the online
mode from www lkatahguricollegenrgin which visible like https://docs google.com/lorms or grievance/
suggestion box. The institution aims at solving the grievances of the students within
stipulated academic and non-academic matters within the campus through the online or
grievance/ suggestion box, The Students Grievances and Redressal Cell deals with all types
of grievances, complaints, and malpractices including those received from Students, Faculty,
and other Stakeholders.

Students’' Grievance Procedure:

The grievance procedure is a machinery to sort out the issues between student and
college. It is a means by which a student who believe that, he or she has been treated
unfairly with respect to his or her academic/ administrative affairs or is convinced to be



discnminated is redressed. It is a device to settle a problem. It enables to express feelings by
nitiating and pursuing the grievance procedure in accordance with the rules and regulations
of the college. It involves a process of investigation in which ‘Students Grievances and
Redressal Cell' enquires and analyses the nature and pattern of the grievances in a strictly
confidential manner. Matters are disclosed to only those, who have a legitimate role in
resolving the matter. Emphasis on procedural fairness has been given with a view to “the
right to be heard and right to be treated without bias”.

The students are ought to lodge their grievances in the prescribed form available
online. Grievance can also be lodged by dropping in written in the grievance/suggestion box
in front of the office room of Katahguri college or online google form which is visible in
college website www .katahguricollege.org.in. Final report based on grievance received and
resolved is submitted to the Principal of Katahguri College and further course of action will
be decided and the same shall be intimated to the students.

Mission:

1. Toensure a democratic environment an the campus.
2. Tomake the institute as student-friendly.

Vision;

To develop a responsive and accountable attitude among all the stakeholders in
order to maintain a harmonious and educational atmosphere in the institute.

Objectives:

The main objectives of the Students Grievances and Redressal Cell of Katahguri
College are as -

1. To develop an organizational framework to resolve grievances of students and other
stakeholders.

2. To provide the student's access to immediate, hassle-free recourse to have their
grievances redressed.

3. To establish structured interactions with students to elicit information on their
expectations.

4, To institute a monitoring mechanism to oversee the functioning of the grievance
redressal policy.

5. Encouraging the Students to express their grievances/problems freely and frankly,
without any fear of being victimized.

6. Suggestion/complaining Box will be installed in front of the office room of Katahguri
College in which the students, who want to remain anonymous, put in writing their



grievances and their suggestions for improving the academics/ administration in the
College.

7. To support, those students who have been deprived of the services offered by the
college, for which he / she is entitled.

8. To make officials of the college responsive, accountable and courteous in dealing with
the students,

9. To ensure effective solution to the students' grievances with an impartial and fair
approach.

Functions:

1. Redressal of Students' grievances to solve their academic and administrative
problems.

2. To co-ordinate between students and Departments to redress the grievances.

3. To guide ways and means to the students to redress their problems.

Powers:

L. In case of any grievance the members of the cell are empowered to sort out the
problems at their level through discussion with students.

2. In case the members fail to find out any solution then the matter is referred to
the principal for final comment the matter.

Composition:

The Students Grievances and Redressal Cell of Katahguri College has consists of the
following members:
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Sl | Name Designation | Portfolio | Department | Contact No.
No
1 | Dr.Khairul Islam Principal Chairman | Economics 9101438469
2 | Md.Shahidul islam | Asstt. Convenor | Pol.Science | 9101121569
B Professor
3 | Monisha Saikia Asstt. Member Assamese 8368683859
Professor
4 | Shamim Khanam Asstt, Member Education 7002177430
| Professor
5 | Anjarul Azam Fakir | Asstt, Member | Economics 7662804391
. Professor
6  President Student Ultimate Student Union
N member K.C.
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F.No. 14-4/2012(CPP-II) 7h December, 2018
PUBLIC NOTICE
ON

UGC (GRIEVANCE REDRESSAL) REGULATIONS, 2018

UGC had notified UGC (Grievance Redressal) Regulations, 2012 in official
Gazette of Indiaon23™ March, 2013.These regulations were aimed at

addressing and effectively resolving grievances of students related to Higher
Educational Institutions.

The UGC had received a number of responses on these regulations and
hence constituted an Expert Committee to revisit UGC (Grievance Redressal)
Regulations, 2012. The draft University Grants Commission (Grievance Redressal
of Students) Regulations, 2018 prepared by the Committee is attached herewith
for observations and suggestions of stakeholders. The feedback and comments on
the above draft may be sent to UGC via email ei.201
before 31 December, 2018.

on or

=1l

(Prof. Rajnish Jain)



UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI - 110 002

NOTIFICATION
F.No.14-4/2012 (CPPHI)
New Delhi, the __ October, 2018

In exercise of the power conferred under clause (g) of sub-section (1) of
Section 26 of the University Grants Commission Act, 1956 (3 of 1956), and in
supersession of the University Grants Commission (Grievance Redressal)
Regulations, 2012, the University Grants Commission hereby makes the
following regulations:

1. SHORT TITLE, APPLICATION AND COMMENCEMENT:

a) These regulations shall be called as the University Grants
Commission (Grievance Redressal of Students) Regulations, 2018.

b) They shall apply to all HEIs, whether established or incorporated by
or under a Central Act or a Stale Act, and every institution
recognised by the University Grants Commissien under clause (f) of
Section 2 of the University Grants Commission Act, 1856 and to all
institutions deemed to be a university declared as such under
Section 3 of the said Act.

¢) They shall come into force from the date of their publication in the
Official Gazette.

2. DEFINITION: IN THESE REGULATIONS, UNLESS THE CONTEXT
OTHERWISE REQUIRES:

(a) "Act” means the University Grants Commission Act, 1856 (3 of
1858),

(b) “aggrieved student” means a student who has any complaint in the
matters concerned with the grievances defined under these
regulations, and includes a person seeking admission to any
institution of higher education;

(c) “college” means any institution, whether known as such or by any
ofher name, which provides for a course of study for obtaining any
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qualification from a university and which, in accordance with the
rules and regulations of such university, is recognised as competent

to provide for such course of study and present students
undergoing such course of study for the examination for the award
of such qualification:

(d) "Commission” means the University Grants Commission
established under section 4 of the UGC Act, 1958,

() “declared admission policy® means such policy for admission to a
Course or program of study as may be offered by the institution and

published in the prospectus referred to in sub-regulation (1) of
regulation 3:

(f) “grievances® include the following complaints of the aggrieved
students, namely:

vi.

vii.

making admission contrary to merit determined in accordance
with the declared admission policy of the institution;

imegularity in the admission process adopted by the
institution:

refusing admission in accordance with the declared admission
policy of the institution;

non publication of prospectus, (either hard copy / online) as
specified in these regulations:

publishing any information in the prospectus, which is false or
misleading, and not based on facts:

withhold or refuse to retum any document in the form of
certificates of degree, diploma or any other award or other
document deposited with it by a students for the purpose of
seeking admission in such institution, with a view to induce or
compel such student to pay any fee or fees in respect of any

Course or program of study which such student does not
intend to pursue;

demand of money in excess of that specified in the declared
admission policy to be charged by such institution:
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vin. breach in reservation policy in admission as may be
applicable,

x. nonpayment or delay in payment of scholarships to any
student that such institution is committed, under the
conditions imposed by University Grants Commission, or by
any other authority:

x. delay in conduct of examinations or declaration of results
beyond the specified schedule in the academic calendar:

xi. on provision of student amenities as may have been promised
or required to be provided by the institution:

xii. non transparent or unfair evaluation practices;

xiii. Refund of fees, in case a student withdraws the admission
within the stipulated time as mentioned in the prospectus, as
notified by the Commission from time to time.

(9) "Department Grievance Redressal Committee” means a commitiee
constituted under these regulations, at the level of a Department.

(h) "Institutional Grievance Redressal Committee® means a committee
constituted under these regulations, at the level of an Institution.

(i) "College Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a college.

() "University Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a University.

(k) *Higher Educational Institution™ means a University within the
meaning of clause (f) of Section 2, a college within the meaning of
clause (b) of sub-section (1) of Section 12A, and an institution
deemed to be a University declared under Section 3, of the
University Grants Commission Act, 1956:

(1) “Institution® for the purposes of these regulations, means any
university, college or such other institutions, as the case may be;

(m) "Office of profit" means an office which is capable of yielding a
profit or pecuniary gain, and to which some pay, salary, emolument,
remuneration or non-compensatory allowance is attached:
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(n) “Ombudsperson” means the Ombudsperson appointed under these
regulations;

(0) "University” means a university established or incorporated by or
under a Central Act or a State Act and includes an institution

deemed to be university declared as such under Section 3 of the
Act.

3. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS
AND PRICING:

i. Every higher educational institution, shall publish andfor upload
on its website, before expiry of at least sixty days prior to the
date of the commencement of the admission to any of its
courses or programs of study, a prospectus containing the
following for the information of persons intending to seek
admission to such institution and the general public, namely:

(a) the list of programs of study and courses offered along
with the broad outlines of the syllabus specified by the
appropriate statutory autherity or by the institution, as the
case may be, for every course or program of study,
including teaching hours, practical sessions and other
assignments;

(b)the number of seats approved by the appropriate
statutory authority in respect of each course or program
of study for the academic year for which admission is
proposed to be made;

() the conditions of educational qualifications and eligibility
including the minimum and maximum age limit of persons
for admission as a student in a particular course or
program of study, specified by the institution;

(d) the process of selection of eligible candidates applying for
such admission, including all relevant information in
regard to the details of test or examination for selecting
such candidates for admission to each course or program
of study and the amount of fee prescribed for the
admission fest;

d|Page



(e) each component of the fee, depasits and other charges

®

payable by the students admitted to such institution for
pursuing a course or program of study, and the other
terms and conditions of such payment;

rules / regulations for imposition and collection of any
fines specified heads or categories, minimum and
maximum fine may be imposed.

(g)the percentage of tuition fee and other charges

refundable to a student admitted in such institution in
case such student withdraws from such institution before
or after completion of course or program of study and the
time within and the manner in which such refund shall be
made to that student;

(h) details of the teaching faculty, including their educational

M

qualifications, alongwith the category they belong to
Regular / visiting — and teaching experience of every
member of its teaching faculty.

information with regard to physical and academic
infrastructure and other facilities including hostel
accommodation and its fee, library, hospital or industry
wherein the practical training to be imparted to the
students and in particular the facilities accessible by
students on being admitted to the institution;

all relevant instructions in regard to maintaining the
discipline by students within or outside the campus of the
institution.

(k) any other information as may be specified by the

Commission:

Provided that an institution shall publish / upload information referred to
in items (a) to (k) of this regulation, on its webslite, and the attention of
prospective students and the general public shall be drawn to such
publication
prominently in different newspapers and through other media:

on the website through advertisements displayed

Every institution shall fix the price of each printed copy of the
prospectus, being not more than the reasonable cost of ils
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mtbn and distribution and no profit be made out of the
publication, distribution or sale of prospectus.

4. GRIEVANCE REDRESSAL COMMITTEES (GRC):

A.  Department Grievance Redressal Committee (DGRC)

(i) In case of universities, all complaints relating to a
department shall first be addressed to Department
Grievance Redressal Committee (DGRC) to be
constituted at the level of departments/school/center
whose composition shall be as follows:

a) Head of the Department / School / Center —
Chairperson

b) a Professor from outside the department / school /
center to be nominated by the Head of HEIl —
Member

c) A faculty member well-versed with grievance
redressal mechanism to be nominated by the
Head of the Department — Member.

(i) ~ The Chairperson and members of the committee shall
have a term of two years.

(iii) The quorum for the meeting shall be two, including
Chairperson.

(iv) The DGRC shall follow the principles of natural justice
while deciding the grievances of the students.

(vy The DGRC shall make efforts to resolve the grievance
within the stipulated period and shall submit its report to
the Head of the Institution within a period of 15 days from
the date of receipt of complaint to the DGRC.

(vi) The DGRC shall provide a copy of the report to the
aggrieved person(s).

B. n on rieva edressal Committee (IGRC
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() The complaints not related to depariments/schools /
center and the grievances not resolved at the DGRC shall
be refered to the Institutional Grievance Redressal
Committee (IGRC) to be constituted by Head of the HEI,
whose composition shall be as follows:

{a) Pro-Vice Chancellor / Dean/ Senior academician of
HEI - Chairperson.

(b) Dean of students/Dean, Students Welfare

{c) Two senior academicians other than Chairperson.

(d) Proctor / Senior academician

(i) The above Committee shall be approved by the statutory
body of institution (Executive Council or its equivalent).

(i) The Chairperson of IGRC and DGRC shall not be the
same. The tenure of the Committee members shall be two

years.

(iv) The quorum for the meetings shall be three, including
Chairperson.

(v) The IGRC shall consider the recommendation of DGRC
while giving its recommendations. However, the IGRC
shall have the power to review recommendations of the

DGRC.

(vi) The IGRC shall follow the principles of natural justice while
deciding the grievances.

(vii) The IGRC shall send the report and the recommendations
to the Head of the HEI within in a period of 15 waorkings
days from the date of receipt of grievance, or appeal or

recommendations of the DGRC.
(viiyThe IGRC shall provide a copy of the report to the
aggrieved person(s).
C. College Grievance Red ommi CGRC
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(ii)
(iii)

(iv)

V)

In case of colleges, all complaints shall first be
addressed to College Grievance Redressal Committee
(CGRC) whose composition shall be as follows:

a) Principal of the college -Chairperson

b) Two senior faculty members nominated by the
principal of the College.

The tenure of the members shall be two years.

The quorum for the meeting shall be two, including
Chairperson.

The CGRC shall follow the principles of natural justice
while considering the grievances of the students.

The CGRC shall send the report and recommendations to
the Vice-Chancellor of the affiliating university within a
period of 15 days of receiving the complaint.

D. Unlvemi!g Grievance Redressal Committee (UGRC)

()

(i)

(iii)

In case of grievances not resolved by CGRC, it shall be
referred to University Grievance Redressal Committee
(UGRC) for which the Vice-chancellor of the affiliating
university shall constitute g University Grievance
Redressal Committee (UGRC) consisting of five
members for a indivigual colleges or a group of colleges
keeping in view the location of the college(s). The UGRC
shall be constituted by the Vice-chancellor of the
affiliating university consisting of ;

a) A senior Professor of the university — Chairperson

b) Dean, Student Welfare or its equivalent - Member

c) Three Principals drawn from the affiliating
colleges, on rotation basis to be nominated by the
Vice-Chancellor - Members

The Chairperson and members of the committee shall
have a term of two years.

The quorum for the meeting shall be two, including
Chairperson.
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(v) The CGRC shall follow the principle of normal justice
while deciding the grievance of the students.

(vy The CGRC shall send the repot and the
recommendations to the principal of the college within a
period of 15 days of receiving the complaint.

Any person aggrieved by the decision of the Institutional
Grievance Redressal Committee or University Grievance
Redressal Committee may within in a period of six days prefer
an appeal to the Ombudsperson.

5. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF
SERVICES OF OMBUDSPERSON:

(i)

(i)

(iif)

()

(v)

Each HEI shall appoint an Ombudsperson for redressal of
grievances of students under these regulations.

The Ombudsperson shall be a person not related to the university
and who is a retired Vice-Chancellor, Registrar or a faculty
-.member who has at least ten years of experience as a Professor.

The Ombudsperson shall not be in any conflict of interest with the
university, either before or after his appointment.

The Ombudsperson, or any member of his immediate family shall
not -

(a) hold or have held at any point in the past, any post or,
employment in any office of profit in the university;

(b) have any significant relationship, including personal, family,
professional or financial, with the university;

(c) hold any position in university by whatever name called, in the
administration or governance structure of the university.

The Ombudsperson in a State University shall be appointed by the
Executive council of the university on part-time basis from a panel
of three names recommended by the search committee consisting
of the following members, namely:-
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(a) Nominee of the Governor of the State or his nominee -
Chasrperson

(b) Vice-Chancellor of a University of State to be nominated by the
State Government — Member

{c}Wﬂmmmmmm-m

(d) Registrar of the concemed State University — Secretary (non-
voting)

(vi) The Ombudsperson in a Central University and institution deemed
hhuMijMhuappohhadethuEmcuﬁuﬂcouncllnltha
Central University or the equivalent statutory body of the Deemed
to be University, as the case may be, on part - time basis from a
panel of three member recommended by the search commitiee
consisting of the following members, namely:-

(a) Nominee of University Grants Commission — Chairperson

(b) One Vice Chancellor from Central University to be nominated
by UGC (for Central Universities) — Member

OR
One Vice Chancellor from institution deemed to be university
to be nominated by the UGC (for Deemed to be Universities)
- Member
(¢) The Vice Chancellor of the university — Member

(d) The Registrar of the university — Secretary (Non-Voting)

(vii) The Ombudsperson shall be a part time officer appointed for a
period of three years from the date he/she assumes the office and
may be reappointed for another one term in the same university.

(vii) The Ombudsperson shall be paid the sitting fee per day as per the

normms of the university for hearing the cases, in addition to the
reimbursement of the conveyance.
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(%) The Ombudsperson may be removed on charges of proven
misconduct or misbehavior or as defined under these regulations,
by the concemed appointing authority i.e. the Executive Council of
the University.

FUNCTIONS OF OMBUDSPERSON:

(i) The Ombudsperson shall hear any appeal of an applicant for
admission as student or student of the university against the
university or institution affiliated to it as the case may be, afler
the student has availed all remedies available in such institution
for redressal of grievance such as IGRC / UGRC;

(i) No application for revaluation or remarking of answer sheets
shall be entertained by the Ombudsperson. However, the issues
of malpractices in the examination and evaluation processes
may be referred to the Ombudsperson.

(iii) Ombudsperson may seek the assistance of any person as
amicus curiae, for hearing complaints of alleged discrimination.

{iv)The Ombudsperson shall make all efforts to resolve the
grievances within a period of 30 days of receiving the appeal
from the student(s).

PROCEDURE FOR REDRESSAL OF GRIEVANCES BY
OMBUDSPERSON AND GRIEVANCE REDRESSAL COMMITTEE:

{i) Each institution shall, within a period of three months from the
date of issue of this notification, have an online portal where any
aggrieved student of that institution may submit an application
seeking grievance redressal.

(i)  On receipt of any online complaint, the institution shall refer the
complaint fo the appropriate Grievance Redressal Committee,
as the case may be, along with its comments within 15 days of
receipt of complaint on online portal.

(i)  The Grievance Redressal Commitiee, as the case may be, shall

fix a date for hearing the complaint which shall be
communicated to the institution and the aggrieved person.
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(iv)

v

(vi)

(vii)

(viir)

(ix)

()

An aggrieved person may appear either in person or be
represented by such person as may be authorized to present
his/her case.

The Grievances not resolved at the appropriate Grievance
Redressal Committee(s) shall be referred to the Ombudsperson.

The institution shall co-operate with the Ombudsperson or the
Grievance Redressal Committee(s), as the case may be, in
redressal of grievances and failure to do so may be reported by
the Ombudsperson to the Vice Chancellor.

On the conclusion of proceedings, the Ombudsperson shall
pass such order, with reasons for such order, as may be
deemed fit to redress the grievance and provide such relief as
may be desirable to the affected party at issue, after giving due
hearing to both the parties.

Every order under the signature of the Ombudsperson shall be
provided to the aggrieved person and the institution and shall be
placed on the website of the institution.

The institution shall comply with the recommendations of the
Ombudsperson. Any recommendations of the Ombudsperson
not complied with by the institution shall be reported by the
Ombudsperson to the Commission.

In case of any false or frivolous complaint, the Ombudsperson
may recommend appropriate action against the complainant.

INFORMATION REGARDING OMBUDSPERSON GRIEVANCE
REDRESSAL COMMITTEE:

The institution shall provide detailed information regarding provisions of
Grievance Redressal Committee(s) and Ombudsperson on their
website and in their prospectus prominently.

CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution which willfully
contravenes these regulations or repeatedly fails to comply with the
recommendation of the Ombudsperson or the Grievance Redressal
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Committee(s), as the case may be, may proceed to take one or more
of the following actions, namely:

(a)

(b)
(©)

(d)

(e)

U]

(9)

(h)

withdrawal of declaration of fitness to receive granis
under section 12B of the Act;

withholding any grant allocated to the Institution;

declaring the institution ineligible for consideration for any
assistance under any of the general or special assistance
programs of the Commission;

informing  the general public, including potential
candidates for admission, through a notice displayed
prominently in suitable media and posted on the website
of the Commission, declaring that the institution does not
possess the minimum standards for redressal of
grievances;

recommend to the affiliating university for withdrawal of
affiliation, in case of a college:

The Commission may take necessary and appropriate
action as it may deemed fit, in case of an institution
deemed to be university:

recommend to the concemed State Government for
necessary and appropriate action, in case of a university
established or incorporated under a State Act:

The Commission may take necessary and appropriate
actions against any institution for non-compliance.

Provided that no action shall be taken by the Commission under this
regulation unless the institution has been given an opportunity to explain its
position and an opportunity of being heard has been provided to it,

(Prof. Rajnish Jain)
Secretary
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INTERNAL COMPLAINTS COMMITTEE (1CC)

Katahguri College

Tuktuki, Nagaon, Assam, PIN-782123
email - katabhguricollege@gmall.com

Website: htips: )/ hnuhlurlm!lrlv.url.ln

Members of Internal complaints committee (ICC)

INTERNAL COMPLAINTS COMMITTEE
Katahguri College
Tuktuki, Nagaon, Assam
Constitution of Internal Complaints Committee

As per meeting of IQAC of Katahguri College with staff held on 27
February 2018 (Resolution No. 02) a INTERNAL COMPLAINT'S
COMMITTEE has been constituted. Composition of the [nternal
Complaints Committee of Katahguri College is made with a view to
provide protection against discrimination and sexual harassment of
women at workplace and for the prevention and redressal complaints of
sexual harassment The Internal complaints committee has been
constituted in Katahguri College with the following members.

| Name Designation Position
1 Nﬂ' y —
i . Dr. Khairul Islam Principal Chairperson
2 Rakib Ahmed Asstt, Convenor
| Fakir | Professor
3 Niku Prava Devi Asstt. Member
| Professor
4 Md. Shahidul Asstt. Member
" | Professor -
5 Ankita Moyee | Assil. Member
| Bora | Professor -
6 (ieneral | Student Student Union
| Secretary _Katahguri College |
Vision:

Envision a safe environment and protection against sexual harassment of

women at Katahguri College.



INTERNAL COMPLAINTS COMMITTEE (1CC)

Katahguri College
Tuktuki, Nagaon, Assam, PIN-782123

emall:: Katahguricollege®gmall.com
Website: htips: i‘jkntahiuﬂcﬂlege.uri.ln

Dheto..

1. To provide safe workplace.

2. To develop a policy against sexual harassment at workplace.

3. To uphold the commitment of the institute to provide an environment free of
gender based discrimination.

4. To ensure the implementation of the policy in letter and spirit through
proper reporting of the complaints and their follow-up procedures.

5. To promote a social and psychological environment to raise awareness on
sexual harassment in it's various forms.

6. To create a secure physical and social environment to deter any act of sexual
harassment.

7. To evolve a permanent mechanism for the prevention and redressal of sexual

harassment cases of gender based violence at the institute.

Aj { Objecti
* Prevent discrimination and sexual harassment, by promoting gender amity
among students and employees.
» Deal with cases of discrimination and sexual harassment against women ina
time bound manner.
« Recommend appropriate punitive action against the guilty party to the
Management.
Here it should be noted that according to the Supreme Court guideline Sexual
harassment can be defined as "unwelcome” sexually determined behavior (whether
directly or by implication) as:

Physical contact and advances.

Demand or request for sexual favors.

Sexually colored remarks;

Showing pornography; and

Other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

O —



INTERNAL COMPLAINTS COMMITTEE (1CC)
Katahguri College

Tuktuki, Nagaon, Assam, PIN-782123
email:: katahguricollege@gmail.com

Website: hitips:/ [Ratahguricollege.org in

The followings are also sexual harassments and are covered by the committee:

Eve-teasing

Unsavory remarks,

Jokes causing or likely to cause awkwardness or embarrassment,

Gender based insults or sexist remarks,

Unwelcome sexual overtone in any manner such as over telephone (obnoxious
telephone calls)and the like,

Touching or brushing against any part of the body and the like,

Displaying pornographic or other offensive or derogatory pictures, cartoons,
pamphlets or sayings,

* Forcible physical touch or molestation and

*  Physical confinement against one's will and any other act likely to violate

one’s privacy.The Committee shall meet as often as may be needed and
appropriate.

The sexual harassment at work place Act.2013 which came into effect in
2013,

TIMELINE AS PER THE ACT

| Submission of the complaint

Within 3 months of the date of the |last |
incident

' Notice to the res pondent Within 7 days of receiving copy of the

complaint
! Completion of inquiry Within 90 days _ ]
' Submission of repurt'hy ICCto Within 10 days of completion of the
' employer/DO inquiry
' Implementation of recommendation Within 60 days
Appeal

L Within 90 days of the recommendation |
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Guidelines for Internal
Complaint Committee
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
{University Grants Commission)
NOTIFICATION
MNew Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harnssment of women
emplovees and students in higher educational institutions) Regulations, 2015

No. F. 91- 17201 M TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
smd At the University Grants Commission hereby makes the following regulations, numely:-

L. Short title, application and commencement.—( 1) These regulations may be called the University
Crrants Commission { Prevention, prohibition and redressal of seiual harassment of women employees
and students in higher educational institutions) Regulations, 2015,

2} They shall apply to all lugher educational institutions in India.
i1 They shall come into force on the date of their publication in the Official Gazette,
1. Defimitions.—In these regulations, unless the context otherwise requires,-

ta) “aggneved woman” means in relation 1o work place, 4 woman of any age whether emploved or not, who
alleges 1w have been subjected (o any act of sexual harassment by the respondent;

ib) “Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
3004 of 20013);

(c) “campus” means the location or the land on which a Higher Educational Institution and its related
isututonal facilines like libranes, laboratories, lecture halls, residences, halls, toilets, student centres,
hersiels, dining halls, stadiumns, parking areas, parks-like settings and other amenities like health cenires,
cameens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips, intemmships, study tours,
excursons, shori- term placements, places used for camps |, cultural festivals, sports meets and such other
sctivities where a person is participating in the capacity of an employee or o student of the HEI,
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iy Commassion™ means the University Grants. Commussion established under section 4 of the Universily
Grants Commussion Act, 1956 (3 of 1956);

iet “covered indvviduals” are persons who have engapged in protecied sctivity such as filing a sexual
harassment charge. or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or o fellow student or guardian of the offended person;

ifi “emplovee” means a person as defined in the Act and also includes, for the purposes of these Regulations
traince. apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants. whether employed or not, including those involved in field studies, projects, short-visits and
camps;

i) “Executive Authority” means the chiel executive authority of the HEI, by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authonity as indicated in Central Civil Services (Classification, Control and
Appeald Rules, 1965 or its equivalent rules;

ih) “Higher Educational Institution” (HEI) means a university within the meaning of clause ( j) of section 2, a
college within the meaning of clavse(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956),

(i) “Internal Complaints Committze” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Commitiee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

{j) “protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment procesdings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as 4 wimess in an
investigation by an outside agency or in litigation;

(k) “sexnal harassment” means-

(i) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to Induce submission by
actual or threarened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour {whether directly or by implication), namely;-

{2) any unwelcome physical, verbal or non verbal conduct of sexual nature;
{b) demand or request for sexual favours;

(c) making sexually coloured remarks

{d) physical comtact and advances; or

(e} showing pormography”

{ii)  any one (or more than one or all) of the following circumstances, if it oceurs or is present in

relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

b} implied or explicit threat of detrimental weatment in the conduct of work;

ic) implied or explicit threat about the present or future status of the person concerned;

id) creating an intimidating offensive or hostile learning environment;

ie) humiliating treatment likely to affect the health, safety dignity or physical integrity of the
person concerned,
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udent” means a person duly admitted and pursuing a programme of study either through regular mode
or dhstance mode, including short-term trmming programimes in a HEL

Provided that a student who is in the process of taking admission in HEls campus, although not yel
sdemitiedd. shall be treated, Tor the purposes of these regulations, o8 a student of that HEL where any
mcident of sexual harassment takes place against such student,

Prowaded that a siudent who 1w a participant in any of the activities in a HEI other than the HEl where
such student is enrolled shall be treated. for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place ngainst such stadent;

imi “third Party Harassment™ refers to a situation where sexual harassment ocours a8 a result of an act or

omission by any third party or outsider, who % not an employee or a student of the HEL, but a visitor to
the HEI in some other capacity or for some other purpose orreason;

{nd “victimasation” means any unfavourable treatment meted out 10 a person with an - implicit or explicit

intention to obtain sexual favour;

o) “workplace” means the campus of a HEI incloding-

{a)

ik

{ch

{d)

e}

ifn

(g)

ithy

{a) Any depariment, organisation, undertaking, establishment, enterprise, institution, office, branch or

untt which is established. owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs;

(b} Any sports institute, stadium, sports complex or competition or games venue, whether residential or

not used for training, sports or other activities relating thereof in HEIs;

{c) Any place visited by the emplovee or student arising oul of or during the course of employment or

study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.

Responsibilities of the Higher Educational Institution- (1} Every HEI shall -

Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employecs and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations;

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination,

organise raining programmes or as the case may be, workshops for the officers, functionaries, faculty
and students, as indicated in the SAKSHAM Repont (Measures for Ensuning the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure
knowledge and swareness of the rights, entitlements and responsibilides enshrined in the Act and
under these regulations;

act decisively against all gender based violence perpetrated against employees and stadents of all
sexes recognising that primarily women employees and students and some male students and students
of the third pender are volnerable to many forms of sexual harassment and huomiliation and
lmh"m'm.

publicly commit itself to a zero tolerance policy lowards sexual harassment,

reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or
sexunl assault at all levels;

create awareness about what constimutes sexual harassment including hostile environment harassment
and quid pro quo harassment,

include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional communily aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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Sacasament. contact detals of members of Intemal Complamis Committee . complaimts procedure and
woon Amy evadmg body already fomctionmg with the same objective (like the Cender Sensitization
Comminee Agmnst Sevoal Harmsament (GSCASHIN should be reconstituted as the 10

Prossdend that i the latter case the HED shall ensure that the constitution of such o Hody is as required
for KOV umsder these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations,

wntorm emplovess and students of the recourse available w0 them iF they are victims of sexunl
harnssment,

organise regular onentation of training programmes for the members of the 1CC o deal with
complamts, steer the process of settlement or conciliation, ete,, with sensitivity,

proactively move to curb all forms of harassment of employees and students whether it is from those
in 4 dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from pecrs or from elements oatside of the geographical himits of the HEL:

be responsible 1o bring those guilty of sexual harassment against its employees and students o book
and mitiate all proceedings as required by law and also put in place mechanisms and redressal systems
hike the ICC 1o curb and prevent sexual harassment on its campus;

treal sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

trear sexual harassment as a violation of the disciplinary rules (leading up to rustication and
cxpulsion ) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of 1CC, within a
periodd of sixty days from the date of publication of these regulations;

monitor the iumely submission of reports by the 1CC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission,

Supportive measures—( 1) The rules, regulations or any such other instrument by which 1CC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(21 The Exccutive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be gaven to the funcuoning of the ICC, including office and building infrastruciure (computers,

photocopiers. audio-video, equipment, eic.), staff (1ypists, counselling and legal services) as, well as a
sufficient allocation of financial resources,

i3 Vulnerable groups are particularly prone to harassment and slso find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,

minority wdentity and by being differently abled. Enabling committees must be sensitive to such
wulnerabilities and special needs,

(4)  Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5 )\ Al HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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L) ME Acadenne Sl Colleges imow known astuman  Resource Development Centres
(HRIN S amd Regronal Centres Tor Capacity Building (RCCHS) must incorporate sessions on gender
i thar onentation and  refresher courses, This should be across disciphines, and  preferably
marnstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard

M Ornentairon courses Tor administrators conducted in HEls must have o module on gender
sensitization and sexual harassment issues, Regular workshops are 1o be conducted lor all sections of
the HEL community

(% Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellons.

L]} Many HEIs having large compuses have o deficit in lighting and are experienced as unsafe

places by the mstitutional commumty. Adequate lighting is o necessary aspect of infrastructure and
manfenance

{1y Adequate and well irained security including a good proportion or balance of women security
staff is necessary. Secunty staff must receive gender sensitization training as a part of conditions of
appointment.

{11y HEls most ensure relisble public transport, especially within large campuses between
different sections of the HEL hostels, hibranes, laboratones and main buldings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannct depend on safe public transport.  Reliable transport may be

considered by HEls to enable employees and students 1o work late in libraries, laboratories and to
atiend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women's hostels. For the growing
population of young women wishing 10 access higher education, hostel accommadation is desirable in

both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harmssment of all kinds.

(13)  Coneern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in

securntizanon, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students,

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women's Development Cells in colleges shall be revived and funded 1o be able 1o carmy
out the range of activities required for gender sensitizationand remain sutonomous of the functioning
of ant1 sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with 10Cs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The “cultural’ space and the “formal

academic space’ need to collaborate to render these workshops innovative, engagine and :
mechanical, o o

(16)  Hostel Wardens, Provosis, Principals, Vice Chancellors, Legal Officers and other

functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

Grievance redressal mechanism.—(1) Every Exccutive Authority shall constitute an Internal

gender sensitization against sexual harassment.
The ICC shall have the following compusition:- ¢ -
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shall:

fa)

1a) A Pressding Officer who shall be a woman faculty member emploved at o senior level (ool below
a Professor in case of o wniversity, and not below an Associate Professor or Reader i case of o
colleged at the educational institution, nominated by the Executive Authority;

Provided that in case a sentor level woman emplovee 15 not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
ol

Provided further that in case the other offices or administrative units of the workplace do not have
a semor level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or arganization;™

ib) two faculty members and two non-leaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge. nominated by the
Executive Authonty;

ic) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the catse
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authonty,

Al least one-half of the total members of the ICC shall be women.

Persons in senior administrative positions in the HEI, soch as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of 1CCs in order 10
ensure autonomy of their functioning.

The term of office of the members of the 1CC shall be for a period of three years. HEls may also
employ-a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authonty as may be prescribed.

Where the Presiding Officer or any member of the Internal Commitiee:

(a) contravenes the provisions of section 16 of the Act; or

ih) has been convicted for an offence or an inguiry into an offence under any law for the time
being i force is pending against him; or

ic he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

id) has so abused his position as to render his continuance in office prejudicial 1o the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committes and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employes or a student chooses to file a complaint with the police;
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ihi provide mechanisms of dispute redressal and dialogue o anticipate and address issues through just
and fair concrlation without undermining complomant’s rights. and minimize the need for purely
pamitve approaches than lead to furtber resentment, alienation or violence:

wh protect the safety of the complanant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer o
anwiher department oF supervisor as required during the pendency of the complaint, or also provide
for the ransfer of the offender:

iy ensure that victims or wilnesses are notl victimised or discriminated against while dealing with
complaints of sexual harassment; and

ieh ensure prohibition of retaliation or adverse sction against a covered individual because the employee
o the student is engaged in protecied sctivity.

h. The process for making complaint and conducting Inquiry — The 1CC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inguiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

T Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident,

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance w the person for making the complaint in writing;

Provided further that the 1CC may, for the reasons 10 be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period "

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make o complaint on sccount of physical or
mental in capacity or death,

8. Process of conducting Inguoiry- (1) The ICC shall, wpon receipt of the complaint, send one copy of
the complaint o the respondent within a period of seven diys of such receipt,

{2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days.

i3 The inquiry has to be completed within a period of ninety days from the receipt of the complaint, The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inguiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties 1o the complaint.

i4)  The Execotive Authority of the HEI shall act on the recommendations of the committes within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(5) An appeal against the findings or /recommendations of the [CC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act s per the recommendations of the 1CC, then
it shall record written reasons for the same to be conveyed to ICC and both the parties (o the proceedings. 1f
on the other hand it is decided to act as per the reconunendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided (o be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

i7) The aggrieved party may seek conciliation in order 1o scttle the matter, No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC, as the
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case may Be. once 1t s sought The resolution of the contlict i the Tull satnsfuction of the aggrieved party
wherever possible. 1< preferned w parely punite intervention

% The wdentities of the aggneved party of victim or the witness or the offender shall not he made public
o kept an the public domain espeoally dunng the process of the inguiry.

9. Interim redressal- The HED may,

1a) transfer the complanant or the respondent to another section or department to minimise the rsks
mvolved in contact or interaction, if such a recommendation is made by the 1CC;

(BY grant keave to the aggrieved with full protection of status and benefits for a peniod up to three months:

i¢) restrain the respondent from reporting on or evaluatng the work or performance or tests Or examinations
of the complamant:

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary. if there
15 definite threat, restram their entry into the campus,

(¢} take strict measures 1o provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee,

{2y Where the respondent is a student, depending upon the severity of the offence, the HEL may.-

ial withhold privileges of the student such as access to the library, auditoria, halls of residence,
ransportation, scholarships, allowances, and identity card,

(h)  suspend or restrict entry into the campus for a specific penod;

le)  expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

tdy award reformative punishments like mandatory counselling and, or, performance of community
SEMVICEs.

{3} The aggrieved person s entitled to the payment of compensation. The HEL shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

{a) mental trauma, pain, suffering and distress cavsed o the aggrieved person;
{b)  the loss of career opportunity due to the incident of sexual harassment:
fc) the medical expenses incurred by the victim for physical, psychiatric treatment;

{d) the income and status of the alleged perpetrator and victim; and
fe)  the feasibility of such payment in lump sum or in instalmens.

1. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEls, If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)



|Pamy 1l See I_I

I THE GAZETTE OF INDIA EXTRADRDINARY

o that regulation. if the complamant happens 1o be a student. However, the mere inability o substantrate 2
vomplant of provide mdonuate prosst will nod attract attention agaimst the complatnant. Malicious imtent on the
part of the complamant shall mor be established withowt an gy, (i seeordance with the procedure
prescribed, comducted before any action s revomimended.

12 Consequences of non-complinnce.—( 1) The Commussion shall, m respect of any institution that will
Tully contravenes or mm'“m_"'!. Tanls 1oy L'“[“F-l?,' wiilh the ﬂhﬁgﬂliﬂ“.\ amd llt“ifﬁ hul! /1] rlw the Pr.t""-'"l“.hn-
prohibiton amd redressal of sexual harassment of employees and studdents, ke one or more of the [ellimwing

actions after providing due mice: -

(a1 withdrawal of declaration of fitness o receive grants under section 2B of the University Grants
Commission Act, 1956,

removing the name of the university or college from the list maintained by the Commission under
clanse o1 of soction 2 of sud Act, 1956,

i

ic1 withholding any gram allocated 1o the institution:

id)  declaring the institution ineligible for consideration for any assistance under any of the peneral or
special assistance programmes of the Commission:

informing the general public, including potential candidates for employment or admission, |J_|rm.1gh i
notice displaved prominently in the newspapers or other suitable media and posted unllhe website of the
Commission. declaring that the institution does not provide for a zero tolerance policy against sexuil

hurassment;

el

il recommending the affiliating university for withdrawal of affiliation, in case of a college;

ig)  recommending the Central Government for withdrawal of declaration as an institution deemed to be
universily, in case of an institution deemed to be university:

ihy  mecommending the appropriste State Government Tor withdrawal of status as university in case of a
university established or incorporated under a State Act

(1) taking such ather action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act. 1956 for such duration of time tll the insttution
complies with the provisions of these regulations.

2} Mo action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity 1o explain its position and an opportunity of being heard has been provided to it
[Adwt -TIV4/Exty /53]

JASPAL S. SANDHU, Secy. UGC

Uploaded by Dre. of Printing st Government of Tndia Press, Ring Road, Ma : hi
: . vapurl, New Delhi- | 10064
and Pubilished by the Controller of Publicauions, Delhi-| 10054,



Anti-Ragging Cell

Katahguri College
Tuktuki, Nagaon Assam

Constitution of Anti-Ragging cell
As per resolution of IQAC of Katahguri College (Resolution No, 02) on
02/02/2018 an Anti-Ragging Cell is constituted with the following members.:

(SINo  Name  Designation | Portfolio | Department | Contact No..
1 Dr. Khairul Islam Principal ' Chairman Economics | 9101438469

2 Saidur Rahman Asst. Convenor Political B63B913150

| —_ _| Professor Science ]

3 Aminul Islam Asst. Member History 9401017757
L I Professor - | ]

4 | Baharul Islam Asst, Member | Economics | 9954112768
. - | Professor .

5 Sabina E-Yesmin Asst, Member Arabic 9101770095
I Professor =

6 General Secretary | Student Ultimate Student

Member Union K.C

In conformity with the honourable supreme court judgment and directions, UGC
guideline and state government instruction Katahguri College follows zero tolerance
policy towards ragging. Any students of Katahguri College accused and found guilty of
ragging, he /she will be severely dealt with provisions of the law.

Vision:-

To build a ragging free environment .
Mission:

To create an environment of discipline by sending the message that this
college follows zero tolerance policy towards ragging.

Aims and Objectives:

(1) To bring out an awareness among the students about the consequences of
ragging.

(2) To keep constant eye and vigilance over ragging.

(3) Anti-Ragging Cell will be the supervisory and advisory cell in preserving
culture of ragging free environment in the college.

(4] To generate an atmosphere of discipline.

(5) To keep a continuous vigil to prevent of ragging.

(6) Anti-Ragging Cell's executive meeting will be held at the beginning of new
session in every year.

(7) To conduct workshops against menace of ragging,
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(8) To build ragging free environment by instilling the principles of

to
democratic value, zero tolerance, empathy, compassion and sensitivity

the students.

(9) To take all necessary measures for the prevention of ragging inside the

campus.

(10) To provide punishment to those indulging in ragging as provided for

regulation and the appropriate law enforce.
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GOVERNMENT 0 ASSAM
HIGHER EDUCATION DEPARTMENT

DISPUR. GLUWALIATL-B
Ne AHE 4712018125 Dated Dispor, the =" July, 2022
I rom Smo kabita Deka, ALS
Addinonal Secretary 10 the Govt, of Assam o ' o?
) et
Higher Educaton Departiment e “'Eﬁ 1:'4

Filhe Darecton of Hhighe Edugatiom, Sssim
e koalulipin o Cotealiata- 1o
=1 The Directon o1 Dachmcal | ducapwm, dasam
kol lipara. Couwahal- |4

Sub Regarding submission of Action Taken Repan peraining 10 Minutes of 207 Meeting
of Anti-Ragging Momionng Commifiee

I

I insiting a reference to the subject cited above. 1 am directed to enelose herewith the
copy of Lemer No NIL dated €7062022 received from Office of the Chief Secretany. which 1s self
explanators and request vou 1o submit information on this marier at an earler date for vnward

submision e Dy Secn. i the Gunt o Iidia and fo Secretan. LGE New Delli

Enclo- As stated above

Woirs laithiully

§7

% Vditinel Secretary 1o the Gove of Assam

Higher Education Department
Meme Mo AHE 4732018:125-A Dated Dispur. the 7" July, 2022
ﬂl 1 ;

Dhisgiz, Crwabion O (on kind anfosmation.
3PS Secretary t the Govt ol Assam. Higher Frlucation Depariment, Assam, Dispur, Ciuwahsti-( 1o

! kindd nfrmmdtion
N2

/ i pson Commissioner {0 Secretars i the Govt ol Assam, Higher Educatsen Depaament, Assam,

. P - Ry order pie

V] n ' id.
; Addinonal Secretary o the Govi ol Assam
\ 4 Iligher bducation Deparunent.



Misotes of the J0th Meoting of Anti Ragging Committee tar monitoring measiy
v prevent ragging in ngher educational institutions held under th
Wl Shii Rakesh Kumar Mishra, 1PS (Retired) on 20th May, 2027 at

Main Office, New Delhi
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Minntes o the Ol Meeling of Ant- Raoaing

Gt for sononng medsures 1o prevent

Coping i highe r e abonal stituationes hed andier

e Clhamnmanstvgs of “shio Wadeesi kgmive Mstua, 1%

PRt oo 2000 Moy, 20002 a0 10 30 AM iy LICE B
Wheeer, Neow Faedl

eshrark DO e beas kb U SGEegmanl omg -,
B beradeil ko i, sanved7 Hanedlon |
sarvesh andonfmyahoo.in -,
prmcipalramyas ollegediomail.oom,
aradanctudan stgatl com
Flpwovsadhpedi2er poaid e onn, M Koo - b
vabwidioonie s, Casnetapy, L0 = VLI iy
archana uge 200 7 hana,uge 200 Egmigiloom -
s hawmangacte india.org, Secretary Deotal Couneil (F
i <secy-deivonic in>, ugmb nnge
syl e sl e Becpalemamg enang A
Minhigaal = veegpalopreatp e v S tedayy TN
sy i b v el By Bkt
e ianng e, wnstmanbosecy bo
~sensrimantosor y.bod@agmail.com=, Secietary SAl
SPCY-saltgov in =, Me Geayattl Mishia
o mishradinde vrs, She Eocos | Kamsan
Lo vk ket omuiriege e Sshe Milesh Erorrae Mistng
ottt oo = B Biteedy Mk a
v ishe @i we, D Samwer Sharma, A
es@ap.govin |, Naresh Kumen <cs
wnipnachaltimic in=, Tishon Bania 1AS « s
assamidmein - Chiel Secrelary Bibie <o
Libvar et s, ¢ Pt T cetary O
R ST L LR TR TR I Frommesd womna Cawel TS 4 Jwicd
.|'-r|'r.1!y 4t r ] ey uie 1
hiefeeretaryusogofeal.govan, Sa njeey Kanshal, TAS
esnheyom in | B Suhhag Singh <o hptanie in s,
s Sukhelew b < es larkbaned @ g
cnerkarnatoka o, DV Tewe 1A
TR 'T'Iljbll;F" il ety o, Teglsal fwivaghy onnye
L L L e T Ty e P T A R L 1L A
N RN T TN T S RN T T O BN R E RN RN R N TR I LA
ot s psaeditfrade o Jan e Ao, Chied
acretary Nagalaned - congliong in -, Saresh Chandra
bt cnnifadnie e, Chicf Seeeelary, Pongab
crtpairnebneonl cen e e o g o i, M

(LU LR 1 [ (RR TR T

irmansifi*

7

oo 13, M 4 B il

lishnu Baria TAS

AM in |

Ioalla innent



¥ i -..!lll LLD i fi

esbanganag - Csi ek Qoo s es Loy s
rpara@ne - HTET SECRETARY OFFCE CawT o
W« csuperr v s, Chietsegyuk @agmaeil oom, chiel
oretary  csaottarakbond@ok inc Shrt H K Dwivell
weestbwengabormg s, Chuet Secvetany Andanuine,
14 e LA TR TR W beegows ol oo U
o U Bctirmviste st DOINBL DY adtodstrten
dnhEme n>, o jandk < cs-jandkadnic.an -, Sh. Umang
Narula <naralan@ias.nic in>, Advisor to LG < advisor-
l-ladakhiigoy n =, Shr A Anbarasu 1AS <k
schvisor@®aov.an -, Pratul Patel - Ik admintdmc,ns=, Shn
Naresh K cdethiedmg in
A8 T (R (TR L AT R T

R LR RV,

Ce - subhash (haniier < chanderedgovan », laskeen Kann
= jaslecn kaurt i in -

F.N0.16-3/2022-U.5
Government of India

Ministry of Education

Department of Higher Education
LR S

Room Np.22-C, Shastn Bhawan,
New Delhi, dated the 78 june, 2022

subject;- Minutes of the 20" Meeting of Anti- Ragning Committee for
monitoring measures to prevent ragging In higher educational institutions held

under the Chairmanship of Shri Rakesh Kumar Mishra, IPS (Retired) on 20th
May, 2022 at 10:30 AM in UGC Main Office, New Delhi.

Pleage tind eorosed the Minotes of the )ﬂ”" Meeting of fnti-Racging T L TR
for monitoring mieasunes Lo prevent ragaing n higher educational institution:. hek! v
the Chairmanship of Shri Rakesh Kumar Mishra, 1PS (Retired) on J'L‘Ith May, 2022 ot 10:30
AM in UGC Main Offici, New Delhi, for necessary action and compliance. An action taken

‘eperl in this regard may kindly be sent to the undersigned and Secretary, University
Caan s Commigsion. Bahador Shah Zafar Marg, New Delhi- 110007

il A #Dg_lug_'l
ol

( Subhish Chander )
Deputy Secrelary to the Govt. of India

Tel, 011-23074080
il
| ANl Minibers of The Anti-ragging Monltonng Comnntive
' All Reqolatory Bodies inclucing LI
} Chief Yvecretaries of all States/ U5
4 Jomt S retaniess of Ministries dealing with Higher | ducation

At -Fagepneg Coll, HIGE , Bew Delhi,
I I Tl
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GOVT. OF ASSAM
OFFICE
OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM
o PCIHE M KAHILIPARA ::: GUWAHATI-19.
No. PC/HE/ Misc/ 29
/29/2021/38 Dated Kahilipara the 19-10-2022.

From Sri Dharma Kanta Mili, ACS.

Director of Higher Education, Assam
Kahilipara, Guwahati-19.

To. vl/i o Rr.gi:atra:, All State Universities of Assam.
“I'he Principal, All Gowt. and Provincialised colleges of Assam.

Sub: - brmissi .

in i‘; mission of Action Taken Report pertaining to Minutes of the 20t Meeting of
ti-Ragging Monitoring Committee.

Ref - 1. Govt. of India, Ministry of Education (Higher) F.No 163/2022-U.5 dated 7"

June, 2022.
2.Govt. in the Higher Education Department, Assam letter No. AHE.473/201 8/125

. dated Dispur the 7% July 2022.
i

With reference to the subject cited above, | have the honour to state enclose
herewith the Minutes of the 20 Meeting of Anti-Ragging Committee for monitoring measured
to prevent ragging in higher educational institutions held under the Chairmanship of Shri
Rakesh Kumar Mishra, IP5 (REtd) on 20t May, 2022 in UGC main Offie, New Delhi and request
vou to submit the Action Taken Report in this regard to this Directorate at an early date for
onward submission to the Govt..

This is for your kind information and necessary action.

L

Yours faithfully,

Director of Higher Education Assam,
fyKahilipara, Guwahati-19

Memo No. PC/HE/Misc/29/2021/38 -A Dated Kahilipara the 19-10-2022

1 The P.S. to the Commissioner and Secretary to the Govt. of Assam, Higher Education

Department, Dispur, Guwahati-6 for information.

Director of Higher Education Assam,
Kahilipara, Guwabagi-13




