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INTERNAL COMPLAINTS COMMITTEE 
Katahguri College 

Constitution of Internal Complaints Committee 

As per meeting of 1QAC of Katahguri College with staff held on 2nd 
February 2018 (Resolution No. 02) a INTERNAL COMPLAINT'S 
COMMITTEE has been constituted. Composition of the Internal 
Complaints Committee of Katahguri College is made with a view to 
provide protection against discrimination and sexual harassment of 
women at workplace and for the prevention and redressal complaints of 
sexual harassment. The Internal complaints committee has been 
constituted in Katahguri College with the following members. 
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Vision: 
Envision a safe environment and protection against sexual harassment of 

women at Katahguri College. 
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Mission: 
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1. To provide safe workplace. 

2. To develop a policy against sexual harassment at workplace. 

Katahguri College 

3. To uphold the commitment of the institute to provide an environment free of 

gender based discrimination. 

4. To ensure the implementation of the policy in letter and spirit through 

proper reporting of the complaints and their follow-up procedures. 

5. To promote a social and psychological environment to raise awareness on 
sexual harassment in it's various forms. 

6. To create a secure physical and social environment to deter any act of sexual 

harassment. 

Aims and QbËectives 

7. To evolve a permanent mechanism for the prevention and redressal of sexual 
harassment cases of gender based violence at the institute. 

Prevent discrimination and sexual harassment, by promoting gender amity 
among students and employees. 
Deal with cases of discrimination and sexual harassment against women in a 
time bound manner. 

Management. 
Recommend appropriate punitive action against the guilty party to the 

Here it should be noted that according to the Supreme Court guideline Sexual 
harassment can be defined as "unwelcome" sexually determined behavior (whether 
directly or by implication) as: 

1. Physical contact and advances. 
2. Demand or request for sexual favors. 
3. Sexually colored remarks; 
4. Showing pornography; and 

Date. 

5. Other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 
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